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VacuTec takes its social responsibility very seriously. Compliance with human rights and fair working
conditions are an integral part of our corporate culture.

The Code is guided by key international standards on human rights and working conditions, such as
the UN Guiding Principles on Business and Human Rights, the OECD Guidelines for Multinational
Enterprises and the UK Modern Slavery Act.

This Code explains how our company promotes human rights and working conditions and implements
the core labour standards of the International Labour Organisation (ILO). Important topics such as
equal treatment of all employees, the right to health and safety at work and the protection of
personal data of employees and customers are also included, which we also expect from our suppliers.

Field of application

This code applies to all natural or legal persons who sell or provide goods or services directly or
indirectly to VacuTec or through third parties, e.g. affiliated companies, distributors, subcontractors,
agents (hereinafter "suppliers").

At VacuTec, sustainable and responsible action is a central element of our self-image and our
corporate strategy. As part of the Hormann Group, VacuTec has implemented the guidelines of the
Hérmann Group (Code of Conduct), which are intended to serve as a binding orientation for all actions
of the employees.

Our suppliers make a significant contribution towards our success. It is therefore our aspiration to
continue to shape the development of our products and services sustainably and successfully together
with our suppliers in the future. We see a common understanding of ethical and sustainable behaviour
as the basis for business success. This code sets out the requirements and principles for cooperation
with VacuTec suppliers.

VacuTec adheres to the principle of strict legality for all actions, measures, contracts and other
processes. Accordingly, we require our suppliers to comply with applicable laws, the basic principles of
the United Nation Global Compact and this Code of Conduct, and to work towards ensuring that the
principles of this Code of Conduct are also observed in the supply chain.
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Basic behavioural requirements

Transparency, trust and cooperation

Transparency is crucial for trust and successful cooperation. Responsible cooperation requires actions
and decisions that are transparent and comprehensible. Only then will they meet with the necessary
acceptance. For cooperation, transparency also means dealing openly and honestly with problems and
mistakes.

Dealing with employees and

others

VacuTec recognises the employee's right to appropriate remuneration and complies with the legally
guaranteed minimum wages in the respective labour markets. Applicable wage and working time
regulations must be observed by all suppliers, in particular regulations on minimum wage and
overtime.

Our suppliers shall comply with the applicable national labour laws. In particular, they shall observe
the basic employee rights resulting therefrom. The following principles are also based on the
fundamental principles of the International Labour Organisation (ILO) and the UK Modern Slavery Act.
Human rights

Our suppliers observe internationally recognised human rights and ensure that these are upheld.

Avoidance of child labour

VacuTec rejects child labour in our supply chain. Our suppliers only employ people who have reached
the minimum age required to perform work according to the applicable national legislation.

Forced labour
Our suppliers reject any form of forced labour and respect the principle of freely chosen employment.
Freedom of association

Our suppliers respect the freedom of association and the right to form interest groups. They grant
their workers the right to defend their interests on the basis of national legislation.

CODE OF CONDUCT FOR SUPPLIERS 3



Equal opportunities

Our suppliers do not tolerate discrimination against employees on the basis of skin colour, ethnic
origin, gender, age, nationality, social origin, disability and sexual orientation as well as religious
affiliation or belief.

Fair working conditions

Suppliers must treat their employees fairly, and under no circumstances subject them to sexual
harassment, sexual abuse, corporal punishment or torture, mental or physical coercion or verbal
abuse. Suppliers are also expected not to terminate employment contracts without cause. Employees
are free to decide when they wish to leave their employment with the employer, subject to the
statutory notice period.

Occupational health and safety

Our suppliers shall, as a minimum, comply with the respective national standards for a safe and
hygienic working environment and, within this framework, take appropriate measures to ensure
health and safety in the workplace so as to guarantee employment conditions that are conducive to
good health.

Working hours, wages and other benefits

Our suppliers shall comply with the applicable legal and ILO standards on working hours.
Compensation must be paid regularly, on time and in full to employees in accordance with applicable
laws and must be in compliance with applicable national laws on compensation.

Avoidance of conflicts of interest

Our suppliers and their employees make decisions based on objective considerations and are not
unduly guided by personal interests.

Free competition

Our suppliers compete fairly and comply with applicable laws that protect free competition. Our
suppliers do not enter into any agreements or concerted practices with other companies that have the
purpose or effect of preventing, restricting or distorting competition in accordance with the applicable
competition and antitrust laws and do not take illegal advantage of any dominant market position.
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Integrity in business transactions

Suppliers shall ensure compliance with applicable anti-corruption laws and shall reject any corrupt
conduct. Suppliers shall ensure that their employees, subcontractors or agents do not give, offer or
accept bribes, improper donations or other improper payments or benefits to or from customers,
public officials or other third parties. This includes, in particular, that suppliers do not offer, promise or
grant benefits to VacuTec employees with the aim of obtaining a contract or other preferential
treatment in business dealings.

Trade secrets

Our suppliers shall ensure that VacuTec's confidential information is appropriately managed and
protected from unauthorised access and the unauthorised use, disclosure, modification or destruction
of the data and kept secret. This also applies after termination of the business relationships.
Confidential information is any business information of VacuTec, its customers or suppliers that is not
publicly known.

Observance of data protection regulations

The protection of personal data of employees and business partners is also very important to VacuTec.
For this reason, the utmost care and sensitivity is insisted upon when processing business partner and
employee-specific data.

Money laundering

Our suppliers comply with the relevant legal provisions for the prevention of money laundering.
Import and export

When importing and exporting goods and services, our suppliers comply with all applicable laws.
Conflict minerals

VacuTec expects its suppliers to comply with all applicable conflict minerals laws.

In the event that a product contains one of the so-called conflict minerals (tin, tantalum, tungsten,
gold or the corresponding ores), we expect our suppliers to ensure transparency about their supply
chain up to the smelter upon request.

The supplier is required to take appropriate measures to avoid the use of raw materials in its products
that directly or indirectly finance armed groups that violate human rights.
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VacuTec Meftechnik GmbH & Co. KG
DornblUthstrale 14 a / D-01277 Dresden

T+4935131724-0/F +4935131724-68

info@vacutec-gmbh.de
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